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As an independent contractor it is up
to you to identify all business ex-
penses in order to maximize your bot-
tom line.

Ok, if you’re thinking to yourself,
“Shari, you’re a court reporter ... what
do you know about taxes?” You are
absolutely right. | am a court reporter,
and you should not look to me for tax
advice. | strongly recommend working
with a qualified accountant to help you
complete your returns. That being
said, | do have a good working knowl-
edge of how business expenses work,
and you should too.

Let’s start with some basics. The IRS
permits you to deduct business ex-
penses. Generally, to be deductible, a
business expense must be both
“ordinary and necessary.” An ordinary
expense means one that is usual the
court reporting industry, and a neces-
sary expense is one that is helpful and
appropriate in the industry.Listed be-
low are three areas you should con-
sider to make sure you’re maximizing
your deductions.

*  Automobile Expenses: As a court
reporter, odds are you use your
car to get to and from your jobs.
You have two choices for deduct-
ing your automobile expense. You
can deduct either the mileage it-
self, or you can deduct what is
called the “actual-expense” ap-
proach. Under this approach you
will add up all of the costs of oper-
ating your car for the year. These
expenses for your car would in-
clude gas, insurance, mainte-

nance, and depreciation. If you
have leased a car, then that ex-
pense is also deductible.

* Home Office: Do you have a home
office? If so, the part of your home
which you use to run your busi-
ness may qualify for a “home of-
fice” deduction. Under the “home
office” deduction, you may be able
to deduct portions of your mort-
gage interest (or rent), deprecia-
tion, utility bills, insurance costs,
cleaning, and repairs. Keep in
mind that there are strict criteria
you must meet in order to take ad-
vantage of the home office deduc-
tion.

*  Entertainment and Travel: You will
also be able to deduct reasonable
travel and entertainment costs so
long as the costs relate directly to
business. The question to ask is
whether business took place or
was discussed during the enter-
tainment? Travel expenses that
were incurred are also deductible.
These may include airfare, bus or
train fare, taxi fare, or any other
reasonable transportation mode.

In our work, we, as court reporters, are
keepers of the record. When it comes
to keeping your receipts, you should
also be keepers of the record. Your
receipts are evidence of your ex-
penses and without them you'll never
be able to accurately calculate your
deductions.

So remember, if you start now you'll
be able to get your records in order by
the end of year, and that will help you
maximize the bottom linelEleven Tips
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1943 Guide to Hiring Women

~ ng is an excerpt from the July 1943 issue of Transportation Magazine.

Onsite:

Taylor Siegle

After enrolling at CCR
in the Fall 2008 se-
mester, Taylor has

made much progress.

She has traveled
north from her home-
town of West Lafay-
ette so that she may
be closer to school.

The transition doesn't
seem to be too diffi-
cult for her, as she

has passed an in-
credible amount of
tests within the past
few months. Keep
going, Taylor!

Online:
Emma Olan

Emma is a transfer
student who has at-
tended schools in New
York and Ohio. She
is in her first semes-
ter of enrollment at
CCR and doing very
well. Emma was
nominated for great
attendance in all of
her classes and for
the many tests that
she has been passing.
Her readback is quite
good, as well. Work
hard, Emmal!

This was written for male supervisors (yr women in the work force during World War II.

Eleven Tips on Getting More Efficiency [3. General experience indicates that

Out of Women Employees: There’s no “husky” girls—those who are just a

longer any question whether transit little on the heavy side—are more

companies should hire women for jobs even tempered and efficient than
formerly held by men. The draft and their underweight sisters.
manpower shortage has settled that 4. Retain a physician to give each
point. The important things now are to ’ woman rt))uyhire as e%ial hvsical
select the most efficient women avail- examina);ion—one c‘c))verinp f)émale

able and how to use them to the best o . 9

advantage conditions. This step _not only pro-

’ tects the property against the possi-
bilities of lawsuit, but reveals
. whether the employee-to-be has any

!-Ie:efare evl\?vetn he||apful t:_f.s o_n the sub- female weaknesses which would

Ject irom YVestern Froperties: make her mentally or physically unfit

for the job.

1. Pick young married women. They 5. Stress at the outset the importance
usually have more of a sense of re- of time the fact that a minute or two
sponsibility than their unmarried lost here and there makes serious
sisters, they’re less likely to be flirta- inroads on schedules. Until this
tious, they need the work or they point is gotten across, service is
wouldn't be doing it, they still have likely to be slowed up.
the pep and interest to work hard . -

- . - 6. Give the female employee a definite
a_nd ttlo deal with the public effi- day-long schedule of duties so that
ciently. they’ll keep busy without bothering

2. When you have to use older women, the management for instructions
try to get ones who have worked every few minutes. Numerous prop-
outside the home at some time in erties say that women make excel-
their lives. Older women who have lent workers when they have their
never contacted the public have a jobs cut out for them, but that they
hard time adapting themselves and lack initiative in finding work them-
are inclined to be cantankerous and selves.

Lus::.ollzlesra\‘ilvv;?r)\(:nvzﬁg :;mclft?::e of 7. Whenever possible, let the inside
£ P dli d rt P employee change from one job to
riendliness and courtesy. another at some time during the day.

DECEMBER BIRTHDAYS

Karen McKinney 01 |Jessyca Guerra-Ford 16 | Kathryn Robbins 26

Amelia Langley 03 [ Carlene Atkinson 17 | Judith Bills 27

Shawna Jacobs 04 | Natasha Ervin 18 | Angela Mitchell 27

Jennifer Goodrich 04 | Tonya West 19 | Tim Moody 29

Ashley Cloninger 05 [Jodi Sherman 19 | Tina Campos 30

Lindsay Nitz 08 | Deborah Rhodes 21 | Gina Powell 31

Donnelle Cadotte 11| Jennie Rendon 23 ,é%p/’)qg/pf//pﬁy

Diane Mairet 14 | Nakya Holst 25

Barbara Fusco 15 [ Maggie Cline 26 F"”’” 675/?///

Christie Barnes 15 | Chris Crosgrove 26
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STENO BRIEFS

Taylor Flores

Deborah Bateman
Josephine Benton

Kristie Cormier
Brittany Curchoe

Christmas Day KROIMD
8. Give every girl an adequate number of rest pe- .
riods during the day. You have to make some ChristmasTree KROIMT
allowances for feminine psychology. A girl has
more confidenc«_a a_nc! is more efficien_t if s_he Christmas KMAS, KROIM
can keep her hair tidied, apply fresh lipstick
and wash her hands several times a day. Santa Claus SKLAUS
9. Be tactful when issuing instructions or in mak-
ing criticisms. Women are often sensitive; they D-Da D*D
can’t shrug off harsh words the way men do. y
Never ridicule a woman—it breaks her spirit '
and cuts off her efficacy. Father's Day FAERDZ
10. Be reasonably considerate about using strong
language around women. Even though a girl's Halloween WHAOEN
husband or father may swear vociferously, ;
she’ll grow to dislike a place of business where Memorial Day MEMD
she hears too much of this. \
11. Get enough size variety in operator’s uniforms Mother's Day MOERDZ
so that each girl can have a proper fit. This
point can’t be stressed too much in keeping Vocabulary VABL, VAEBL
women happy.
Windows WO*ES
) = Possessive POEUEF
\{\l)g—
S Passage PA]J
— L ..b‘*\-w-«h
——— 4 - \\
OCTOBER TESTS PASSED
13 TESTS Patrice Graper Theresa Chaffee Barbara Fusco
Rhonda Simpson Carmen Parks Kathy Heyer Laura Gustin
7 TESTS Solange Ruiz Barbara Hicks Dominique LaJeunesse
Margaret DuRoss 3 TESTS Linda Lee Stephanie Lindsay
Cille Lutsch Bernadette Farran Daryl Misrac Mandi Nelson
6 TESTS BreeAnna Hansen Denise Persson Patti Peterson
Michelle Grimes Tia Lange Jenna Petree Evergreen Rufino
Christina Hotsko Diana Nuchurch Carol Tomkies Taylor Siegle
5 TESTS Emma Olan Tonya West Lorilee Smith
. Christie Parmer L TEST Sandra Travers
Jessica Barron .
4 TESTS 2 TESTS Jonathan Abrams Melissa Vera
Johanna Brito Lauren Altobelli Kelli Bailey Sharon Wllllams
. Terese Anderson Mindy Cominiello Jennifer Zimbauer
Tina Campos
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B OPENINGS

MINNESOTA JUDICIAL BRANCH
invites applications for the position of:

Official Stenographic Court Reporter-
Judge O'Fallon

An Equal Opportunity Employer
SALARY: Hourly $19.13 - $30.28
OPENING DATE: 12/02/09
CLOSING DATE: 12/16/09 04:00 PM

DESCRIPTION:

The Honorable Daniel A. O’Fallon, who is cham-
bered in the Anoka County Courthouse (Anoka, MN)
is seeking a qualified individual to fill an Official
Stenographic Court Reporter position.

The anticipated start date is mid-January 2010.
RESPONSIBILITIES:

The responsibilities include, but are not limited to:
-Capture verbatim record of court proceedings.
-Read back testimony upon request.

-Prepare transcripts and court orders.

-Maintain accurate and complete files and records.

-Maintain awareness of Rules, Statutes, and policy
changes/additions/deletions.

-Serve as confidential assistant and secretary to the
appointing authority and judicial officers.

-Some travel to the counties within the Tenth Judicial
District may be required.

MINIMUM QUALIFICATIONS:
Stenographic:

-A high school diploma or the equivalent.

-Graduate of a court reporting school approved by the
National Court Reporter Association (NCRA), and
the Minnesota Supreme Court, and,

-A Registered Professional Reporter (RPR) designa-
tion from the NCRA or compliance with the Minne-
sota Supreme Court Order 81-876.

-Successful candidates will be required to pass a crimi-
nal background check prior to appointment.

SUPPLEMENTAL INFORMATION:

Please apply for this position online by clicking the
Apply link near the top of this page.

(For instructions on creating and submitting your
online application, click on the How to Apply link in
the left-hand menu at the top of this page).

In addition to completing the online application,
please upload and attach your cover letter and re-
sume.

If you have questions about this position, please con-
tact us at tenthdistrict@courts.state.mn.us

APPLICATIONS MAY BE OBTAINED AND FILED
ONLINE AT:

http://www.mncourts.gov/

ALTERNATIVE FORMAT MAY BE OBTAINED
AT:

25 Rev Dr Martin Luther King Jr Blvd
St Paul, MN 55155
651/284-3863

An Equal Opportunity Employer Job #00319580

OFFICIAL STENOGRAPHIC COURT REPORTER-
JUDGE O'FALLON
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